Seaside School District 10

Criminal History Verification of Applicants

Please type or print clearly as appears on legal identification

Legal Name:

(Last Name) (First Name) (Middle Name)

List Other Names Previously Used:
(includes Maiden Name)

Phone: Cell: Email:

Social Security No *: DOB: Gender: Male___ Female____

*Providing your social security number on this form is voluntary. If you choose not to disclose the social security number, this will not be a basis for denial of employment or
any rights, services or benefit to which you are otherwise entitled. State and federal laws protect the privacy of your records.

Driver License/ldentification Card No.: Issue State:
Address
Street Apt # City State Zip

A. Have you EVER been convicted of a sex-related crime? __Yes __No
1. If yes, was the conviction in Oregon or another state? Please specify state:
2. Ifyes, did the crime involve force to minors? __Yes __No

B. Have you EVER been convicted of a crime involving violence or threat of violence? __Yes __No
1. If yes, was the conviction in Oregon or another state? Please specify state:

C. Have you EVER been convicted of a crime involving criminal activity in drugs or alcoholic beverages? __Yes __No
1. If yes, was the conviction in Oregon or another state? Please specify state:

D. Have you EVER been convicted of any other crime except a minor traffic violation? __Yes __No

E. Have you been arrested within the last three years for a crime for which there has not yet been an acquittal or dismissal?

Yes No

| hereby grant to the Seaside School District permission to check civil or criminal records to verify any statement made on this form.
Regardless of whether the applicant grants consent, the School District will conduct a criminal offender record check of applicants for all
prospective school employees and volunteers working with or around children. The applicant is entitled to review his/her criminal history
for inaccurate or incomplete information. Discrimination by an employer on the basis of arrest records alone may violate federal civil
rights law. The applicant may obtain further information concerning the applicant’s rights by contacting the Bureau of Labor and
Industries, Civil Rights Division, State Office Building, Suite 1070, Portland, Oregon 97323, telephone (503) 731-4075.

| acknowledge reading and the receipt of this notice. Advisory: A check of the applicant’s criminal history will be made by Seaside
School District to verify the responses to the preceding questions.

Applicant’s Signature: Date:

If volunteering to work in a school, please check all that apply:

[Iseaside Heights Elementary School [Gearhart Elementary School [1Broadway Middle School [Seaside High School

[lother (please enter name of school)

Sexual conduct by District/school volunteers and employees as defined by Oregon law will not be tolerated. All District volunteers and employees are
subject to this policy. “Sexual conduct” as defined by Oregon law is any verbal or physical or other conduct by a school employee that is sexual in
nature; directed toward a kindergarten through grade 12 student; unreasonably interferes with a student’s educational performance; and creates an
intimidating, hostile or offensive educational environment. The definition for sexual conduct does not include behavior that would be considered child
abuse as outlined by Oregon law and District Board policy JHFE and JHFE-AR -Reporting of Suspected Abuse of a Child. To view the District’s training
on the prevention, identification and obligations to report child abuse and employee sexual conduct (in compliance with Oregon SB 379 and HB 2062),
please go to www.seaside.k12.or.us and click on the parent links tab.



http://www.seaside.k12.or.us/

